

















































































































vacation and compensatory time off while attending a treatment program, and will be granted an
unpaid leave of absence to complete such program after exhausting such paid time off.

Certain employees covered by this agreement are required by Federal Law to submit to drug
testing, including random testing. The Village shall adopt random drug testing policies which
are in compliance with Federal and State regulation. The Village’s compliance with these
policies, as they may be changed from time to time, shall be subject to the grievance procedure.

Section 16.12.  Fitness Examinations. If there is any question concerning an
employee’s fitness for duty, the Village may require, at its expense, that the employee have an
examination by a qualified and licensed physician or other appropriate medical professional
selected by the Village. The Village may also require all employees to take a complete exam
once a year. Also, the employee may obtain a second opinion from a physician of his choice at
the Village’s expense. If the second opinion is different from the first physician, then a third
opinion shall be obtained from a physician of mutual choice by the Village and employee. The
third opinion will be paid for by the Village. If two thirds (2/3) of the physicians determine that
an employee is not fit to perform his assigned duty, the employee shall be eligible to return to
sick leave, worker’s compensation leave or to go on an unpaid leave of absence, or retire, as
applicable under the circumstances. The employer shall make reasonable efforts to reassign
employees to available full time job openings when an employee is determined to be unfit to
perform his regularly assigned duties. Such reassignment may include light duty and alternative
assignments, if available.

Section 16.13. Commercial Driver’s License.

1. Employees will be given a reasonable amount of time with pay during the work
day to receive training and to study for the commercial driver license (CDL)
examination.

Z Employees will be given time off with pay to take such examination.

3. The Employer will provide the employees use of an appropriate Village vehicle if

a road test is required.

-4, Employees who are employed in job classifications and position assignments
which require a commercial driver’s license (CDL), as determined by the Village,
must obtain and continuously maintain a CDL as a condition of continued
employment in such job classification/position assignment. In the event an
employee fails to continuously maintain a CDL, he may either elect to be
reassigned to an equivalent or lower rated job classification, if available and the
employee is qualified, or accept a layoff in lieu of such reassignment (the layoff
would be an exception to the normal order of layoff as established in Section 6.8
of this Agreement). In the event of a layoff as the result of a failure to obtain or
continuously maintain a CDL, the employee so laid off shall be subject to recall
as provided in Section 6.8.
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5 The Employer shall reimburse the Employee for the cost of the CDL minus the
cost of the Employee’s regular license. If the Employee voluntarily leaves
employment within one year of this reimbursement the Employee shall repay the
Employer the same cost.

ARTICLE XVII
NO STRIKE - NO LOCKOUT

Section 17.1. No Strike. Neither the Union nor any officers, agents or
employees will authorize, instigate, promote, sponsor, aid, engage in, or condone any strike,
sympathy strike, secondary boycott, slowdown, sit down, stoppage of work, concerted refusal to
perform overtime, mass resignations, mass absenteeism, picketing or any other intentional
interruption of the operations of the Village, regardless of the reason for so doing. Any violation
of this Section shall be just cause for discipline, up to and including discharge. The failure to
impose a penalty in any instance is not a waiver of such right in any other instance nor is it a
precedent.

Section 17.2.  No Lockout. The Village will not lock out any employees during
the term of this Agreement as a result of a labor dispute with the Union so long as there is not
violation of Section 17.1 (No Strike).

Section 17.3.  Union Official Responsibility. Each employee who holds the
position of officer or steward or committeeman of the Union occupies a position of special trust
and responsibility in maintaining and bringing about compliance with the provisions of this
Article. In addition, in the event of a violation of Section 17.1 of this Article the Union agrees to
inform its members of their obligations under this Agreement, to direct them to return to work
and to cooperate with the Village in urging employees to return to work.

Section 17.4. Judicial Restraint. Nothing contained herein shall preclude the
Village from obtaining a temporary restraining order, damages and other judicial relief in the
event the Union or any employees covered by this Agreement violate this Article.

ARTICLE XVIII
SAVINGS CLAUSE

If any provision of this Agreement, or the application of such provision, is or shall at any time be
contrary to or unauthorized by law, or modified or affected by the subsequent enactment of law,
or held invalid and unenforceable by operation of law or by any board, agency or court of
competent jurisdiction, then such provision shall not be applicable or performed or enforced,
except to the extent permitted or authorized by law; provided that in such event all other
provisions of this Agreement shall continue in effect. In such event, the Village and the Union
agree to promptly begin negotiations on a substitute for the invalidated article, section or portion
thereof. During the course of such negotiations, Article XVII, No Strike-No Lockout, shall
remain in full force and effect.
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ARTICLE XIX
ENTIRE AGREEMENT

This Agreement constitutes the complete and entire agreement between the parties, and
concludes collective bargaining between the parties for its term. .

The parties acknowledge that during the negotiations which resulted in this Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject
or matter not removed by law or ordinance from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the Village and the Union, for the
duration of this Agreement, each agrees that the other shall not be obligated, to bargain
collectively with respect to any subject or matter referred to or covered in this Agreement.

ARTICLE XX
TERMINATION

This Agreement shall be effective as of the day after the contract is executed by both parties and
shall remain in full force and effect until 11:59 p.m. on the 31st day of December 2021. It shall
be automatically renewed from year to year thereafter unless either party shall notify the other in
writing no less than sixty (60) days prior to the anniversary date that it desires to modify this
Agreement. In the event that such notice is given, negotiations shall begin not later than thirty
(30) days prior to the anniversary date; this Agreement shall remain in full force and effect
during the period of negotiations and until termination of this Agreement after proper notice is
provided in the manner set forth in the following paragraph.

In the event that either party desires to terminate this Agreement, written notice must be given to
the other party not less than ten (10) days prior to the desired termination date which shall not be
before the anniversary date set forth in the preceding paragraph.

IN WITE SS CREOF, jthe parties hereto have executed this Agreement on
this /6 e O] pu-&i ozdfg/

dnion [
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FISCAL YEAR JANUARY 1, 2018 - DECEMBER 31, 2018 (2% Increase) |

PAY

APPENDIX A

63,359.99 | 65,339.06

GRADE STEPA STEPB |STEPC .STEPD STEPE |STEPF STEPG STEPH STEP|I  STEPJ | STEPK
1 134,814.02 | 35,939.76 | 37,063.92 | 38,184.90 | 39,307.47  40,431.63 | 41,551.02  42,673.59 | 43,800.94 | 45,114.96  46,468.41
2 | 37,673.63 38,889.89 40,102.96 41,320.79 | 42,533.87 | 43,751.71 | 44,966.37 46,182.63 | 47,397.29 | 48,819.21  50,283.79
'3 | 40,701.56 42,014.66  43,326.19  44,642.47 | 45,957.16 | 47,270.27 | 48,581.78  49,899.65 | 51,211.18 | 52,747.52  54,329.94
4 4327219 | 44,666.29 46,060.36 | 47,456.04 | 48,851.72 50,248.98 51,644.64 53,037.15 | 54,435.99 | 56,069.07  57,751.14
5 47,778.37  49,482.07 | 51,182.60 52,886.30 | 54,5090.01 | 56,292.13 | 57,992.66 59,697.94 | 61,400.06 63,242.07 | 65,139.33

~ 5W | 50,079.52  51,783.22 | 53,483.75 55,187.45 | 56,891.16 58,503.28 | 60,293.81 | 61,999.09 | 63,701.21 | 65,612.26  67,580.62
6 51,025.41 | 52,852.96 | 54,680.51 56,504.89 | 58,320.26 = 60,158.41 | 61,982.78  63,807.16 | 65,631.54  67,600.48  69,628.49

7 | 53,864.38  55,796.73 | 57,732.25 59,664.60 | 61,600.13 | 63,530.89 | 65,466.40 67,401.93 | 69,337.46 71,417.58  73,560.11
7W | 56,165.53 58,007.80 | 60,033.40 61,965.76 | 63,901.28 65,832.04  67,767.56 69,703.08 | 71,638.61  73,787.77  76,001.40
e e " e e e
FISCAL YEAR 2019 (2.25% Increase) - N VR e [ S ——
'PAY 1 o , ; | | I

GRADE STEPA STEPB STEPC STEPD |STEPE STEPF |STEPG STEPH | STEPI STEPJ STEPK
1| 35597.33 36,748.41 37,807.86 39,044.06 | 40,191.89  41,341.34 | 42,485.92 | 43,633.75  44,786.46 46,130.04  47,513.94
2 | 38521.28 39,764.91  41,005.28  42,250.51  43,490.88 | 44,736.12 | 45,978.11  47,221.74 | 48,463.73 49,917.65  51,415.18
3 | 41,617.35 42,950.99 | 44,301.03  45,646.93 | 46,991.19 | 48,333.85 | 49,674.87 51,022.39 | 52,363.43 | 53,934.34  55,552.37
4 | 44,245.82 45,671.28 47,096.72  48,523.80 | 49,950.88  51,379.58 | 52,806.64 54,230.48 55,660.80  57,330.63 | 59,050.54

5 | 48,853.38 50,595.41 | 52,334.21 54,076.24 | 55,818.29 | 57,558.70 | 59,297.49  61,041.14 | 62,781.56 | 64,665.01  66,604.96
~ 5W | 51,206.31 52,948.34 | 54,687.14 | 56,429.17 | 58,171.22  59,911.63  61,650.42 63,394.07 | 65,134.49 | 67,088.53 | 69,101.19
6 | 52,173.48  54,042.15 55910.82  57,776.25 | 59,641.67 61,511.98 | 63,377.39 | 65,242.82 67,108.25  69,121.49 | 71,195.13
7 | 5507632 57,052.16 | 59,031.22 | 61,007.06 | 62,986.13 64,960.33  66,939.40 68,918.47 70,897.55 73,024.47  75,215.21
7W  57,429.25 59,405.09 61,384.15 67,313.26  69,292.33 | 71,271.40 | 73,250.48 75,447.99  77,711.43
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APPENDIX B
2018 -2021

JOB CLASSIFICATION AND PAY GRADE PLAN FOR FULL TIME EMPLOYEES
PAY GRADE CLASSIFICATION

1. Clerk

2. Custodian

3 Account Clerk 1
Secretary 1

4, Account Clerk 11
Secretary II
Billing Clerk

5. Public Works Technician I
Mechanic 1
Engineering Technician I
Ordinance Officer |
Youth and Family Services Counselor |
Code Enforcement Officer I

6. Engineering Technician II
Ordinance Officer Il
Youth and Family Services Counselor I
Code Enforcement Officer 11
Special Clerical Assistant

7 Public Works Technician II
Mechanic 11
Building Inspector
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APPENDIX C
ONE-TIME EQUITABLE ADUSTMENT FOR CLERKS:

Effective 1/1/18, in lieu of status quo for the step plan, the five (5) employees who are

presently employed as “clerks” will have a one-time equitable adjustment to ensure that the
following conditions are satisfied:

a.

b.

All five (5) clerks are moved to Pay Grade II effective 1/1/18;

All five (5) clerks are paid at or above the custodian base pay rate effective 1/1/18;

The two clerks that are already presently beyond the custodian rate will be placed at the
Pay Grade I, at the greater of; (i) Step E, or (ii) the base rate that the clerk would have

received under current step plan system effective 1/1/18.

No clerks will experience a reduction of pay for 1/1/18 as a result of this equitable
adjustment.

All five (5) clerks also will receive any across the board adjustments applicable to other
bargaining unit employees that are employed as of ratification date of this Agreement.
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